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PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
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PA 10: No Precarious Employment
PA 11: No Bonded Labour
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour

— N



General description

YILAI ENLIGHTING LTD (the name in Chinese was th(l|/{Z3k B FHG R/ 5], Business License No. was
91442000789434323A) was established in 2006 and located at NO. 6 OUYA ROAD, TORCH DEVELOPMENT ZONE, 528436
Zhongshan, China (the address in Chinese was th|||fi A JEFF & X ERIEEZ6S). The auditee specialized in the manufacture

of electronic scales. The main production processes included soldering, assembly and packing. According to the factory
management, peak season was not obvious.

The auditee occupies one 4-storey production building and one 5-storey building as office, workshop and warehouse. Dormitory
and canteen are not provided. The total architecture occupied areas of the factory was about 10000 square meters

There were a total of 114 employees with 44 males and 70 female. The youngest employee noted during this audit was 18 years
old.

The factory adopted an electronic attendance system to record working hours of production employees.

Per management and document review, all production employees work in one shift, the working hour is 8:00-12:00, 13:15-17:15.
Wages of employee were paid before 15th of the next month by cash. Per payroll review and interviews with management and
employees, all production employees were paid by hourly rate.

During the audit, time records and wage records were sampled as follows for working hour and wage testing: 5 samples
selected from July 2022 as current paid month, 5 samples selected from February 2022, 5 samples selected from December
2021. According to the sampled time records, it was noted that the maximum overtime hours were 2 hour per day and 82 hours
per month. Employees worked consecutive 6 days at most. According to the sampled payroll records, it was noted that all
employees were paid at least RMB 10.92 per hour as equivalent to RMB 1900 per month during tested period, which is same
as local minimum wage standard. Overtime hours worked on weekdays, weekends were paid with 150%, 200% and 300% of
employee’s normal wage, which was compliance with legal requirement.

According to the social insurance payment receipt provided by factory management, it was noted that 67 out of 114 (59%)
employees were provided with accident, unemployment, maternity, pension and medical insurance in August 2022. Further,
factory provided commercial accident insurance for 99 employees from December 7, 2021 to December 6, 2022.

Further, 5 employees were selected for private interviews from different workshops. No negative comment was issued during
employee interviews. Interviewed employees were satisfied with the working environment, compensation, working hour and
management team in the factory.

A closing meeting was held with the factory representatives and all of the findings were discussed. Ms. Peng Li/Manager, Ms.
Chen Jingyou/HR Supervisor, Ms. Huang Haiping/Worker Representative attended the open meeting, the closing meeting and
Ms. Peng Li/Manager and Ms. Huang Haiping/Worker Representative signed the onsite CAP and agreed to take corrective
actions.

Remark:

1. There was no contracted or agency worker used, no collective bargaining agreement was signed and no government waiver
was obtained, either. Thus, no photo attached for the relevant documents.

2. This audit was a partial scope follow up audit where another audit body had carried out the initial audit. Bureau Veritas does
not accept any liability for any issues missed in the initial audit.

3. As this follow up audit did not cover PA 12, there was no environment permit was provided for review.

4. Audit Company: Bureau Veritas Consumer Products Service

Audit Company APSCA Number: 11600002

Lead Auditor Name: Inphy Wang

APSCA Auditor Registered Number: CSCA 21701775

Announcement Type: Announced

Monitoring Date: September 1, 2022
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Site Details

Site : YILAI ENLIGHTING LTD

Site amfori ID : 156-004323-002

GICS Classification

Sector : Consumer Discretionary

Industry Group : Consumer Durables & Apparel

amfori Process Classifications

N.A.

NACE Classification

N.A.

Industry : Household Durables

Sub Industry : Housewares & Specialties

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

114 Workers
1900 Monthly
1900 Monthly
2200 Monthly
5 Workers

44 Workers
70 Workers
44 Workers
70 Workers
0 Workers
0 Workers
0 Workers
0 Workers
8 Workers
21 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
0 Workers
0 Workers
0 Workers
30 Workers
50 Workers
0 Workers
0 Workers
44 Workers
70 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
3 Workers
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Findings

PA1: Social Management System

Previous Finding: Finding: The main auditee partially respects this principle. The amfori BSCI procedure and policy was
established and documented, and it was implemented during the factory operation, but gaps were identified according to the
amfori BSCI requirements during the social system implementation. Not Closed: The amfori BSCI procedure and policy was
established and documented, and it was implemented during the factory operation, but gaps were identified according to the
amfori BSCI requirements during the social system implementation. Please refer to BSCI PA1.1
BURIBASR . WEZAEHDEEZAEN,. BRI Bizamfori BSCHARMEXEFHAEH BE~=PRITZER. BRI
TERITH R RERFRPEamfori BSCIER7FEERE, KikE: I B@Eizamfori BSCHARMEXEFHEBR BLEF~HPRIT
ZiEF. BRI EhiTHHaREERRHPFamfor BSCIZRFEEE, HSEBSCIPA1

Previous Finding: Finding: The auditee partially respects this principle. The factory provided production scheduling for review,
however, proper production plan was not established to ensure the overtime hours of workers be in line with local law. Not
Closed: The factory provided production scheduling for review, however, proper production plan was not established to ensure
the overtime hours of workers be in line with local law. Please refer to BSCI PA 1.4
BURIBIEAR . REZA S EEZEN, T BRES~EMLIER, BROSERNEF IR SRR TNV ERFSA
éﬂﬁ’fo KeWE: I BRMEMIER, BROSENEFIHIIURERR THMMRNE/RSENER, HESFBSC

PA 2: Workers Involvement and Protection

Previous Finding: Finding: The main auditee partially respects this principle, long-term goals were established to protect workers
according to the amfori BSCI Code of Conduct and detailed plan was established to achieve the goals, however, the factory
didn’t provide collected evidences of Year 2020 and 2021 to indicate the compliance status. Not Closed: The long-term goals
were established to protect workers according to the amfori BSCI Code of Conduct and detailed plan was established to achieve
the goals, however, the factory didn’t provide collected evidences of Year 2021 and 2022 to indicate the compliance status.
Please refer to BSCI PA 2.2.

AR . WEZA B BEZEN, T/ RIEBSCHTAMENE X KEABRREIFRT, #IE T ]ER TR BF,

BRURE2020FEM2021 FEMFHSIERBUE TR ENRSE. KRXE: WHEZAHPDEFEZEN, T REBSCHTRIENE XK

,zﬁﬂzﬁ RRIPRT, SIE T BAERNITUSEIER, BREE2021FM2022FMRHFSIHEUAETREIRS. ESF BSCIPA

PA 5: Fair Remuneration

Previous Finding: Finding: The main auditee did not respect this principle, because the factory did not provide social insurance
to all workers as per legal requirement. Based on provided social insurance payment records from Jun 2021 to Aug 2021, there
were 155 employees in the factory currently, and there were 152 employees who were under retirement age and employed
more than one month till the audit, which should be provided with social insurances, but the factory only provided medical,
endowment, unemployment, child-bearing and accident insurance to 96 out of 152 employees (63.16%) in Aug 2021. And
it provided commercial accident insurance for 80 employees since Dec 2, 2020 and valid for one year, so 100% employees
were covered by injury/ accident insurance. Not Closed: According to the social insurance payment receipt provided by factory
management, it was noted that 67 out of 114 (59%) employees were provided with accident, unemployment, maternity, pension
and medical insurance in August 2022. Further, factory provided commercial accident insurance for 99 employees from
December 7, 2021 to December 6, 2022. Please refer to BSCI PA 5.5 and Article 73 of the Labor Law of the People’s Republic
of China.
BORIAAR: RIS WHEZARETIZEN, BAT RRBEMERAFHRE A RRETR, RIBIEMHIN202146
B-2021F8 B2 FRIOHERIZR, T MBERTIS5E, MEEHZE, HE128 ATHRTE#ERAER B TEF—1
AERMEHR, BRIE2021F8ANMRIER, T RAEFMIOERTIRHTET, 7€, K, EEMIHRE(BRE
63.16%), L F20205F12502H#24480% 53 TiRM T HEA—FMR L EIMRIG, I R100%RATHEBETH/BIG, K
BE: RIE HIREMN2022E8 A 2RI RIBRRI A67/114 (59%) BRTIRMIG, Kb, &5, FENET
RE, 1L, T AOERATREH RN, BREAM2021F1257HFI202241256H, ESEBSCIPASS & (REAR
HMEFhE) H73%.

PA 6: Decent Working Hours

Previous Finding: Finding: The main auditee did not respect this principle because workers’ overtime hours did not comply
with legal requirements. Based on workers’ attendance records from Aug 1,2020 to the audit day, all sampled workers’
monthly overtime hours exceeded 36 hours except for Feb 2021, and the maximum was up to 84 hours in Jul 2021, including
44 overtime hours on weekdays and 40 overtime hours on weekends, and workers maximum weekly working hours were

58 hours, maximum daily overtime was 2 hours. Not Closed: It was noted that 15 out of 15 sample population employees
worked in excess of the statutory overtime hour limits. A review of 15 sample population employees’ time records (5 samples
selected from July 2022 as current paid month, 5 samples selected from February 2022, 5 samples selected from December
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PA 6: Decent Working Hours

2021) yielded the following: * 5 out of 5 sample population employees worked in excess of 36 overtime hours per month (i.e.

82 hours) in July 2022, which was not in compliance with the legal requirement; ¢ 5 out of 5 sample population employees

worked in excess of 36 overtime hours per month (i.e. 50 hours) in February 2022, which was not in compliance with the legal

requirement; ¢ 5 out of 5 sample population employees worked in excess of 36 overtime hours per month (i.e. 78 hours) in

December 2021, which was not in compliance with the legal requirement; Please refer to BSCI PA 6.2 and Article 41 of the

Labor Law of the PRC.
ORISR T REFZEN, FEAKRBRIZTHMVINERFEEMER, RIBEMERTM2020E851HERZER B
ZENER, FEMWMERTIMRE2021F28 L5, HthBHESAMPEEE 736/h\8Y, SEE202147 85K 5 784/N\ed, BIE
44/\BYIE % TYEB INPEAN40/NES ERINIE, MRARE I A58, EABMPIA2NE, KekE: RIEI REHN IS
R, ERRAYETMUNERYE TEEME, BHZAMNI RZEN TSR PHE IS MER(MRIEZ A 92022457 B
BRSNS, M202242 5 HEXSAN, M2021 12 F3HERS DY), RBIEF IS MEARMIIMNERBE TEEmE, AR SSERTE
202247 B B9 INIIET (8] 7982/\6, #Eid 45 A INHEBTIE) RGBT 36/ \BTRERIME ; *5/5% B2 T1E20226:2 B Y N#EBT (8] 950/)\
BY, #8I3%A MNYIRYIE)FEEERIE 36\ HEREME; *5/58 AT 720214128 MIEATEIN78/\eY, B35 A MY ia Fag
B30/ )\ AR E; ESHEBSCIPAG.2R (REARKMEFE) F415%

PA 7: Occupational Health and Safety

Previous Finding 1: Finding: The auditee partially respects this principle, because the legal and amfori BSCI requirement

on health and safety was not implemented effectively, and lead to some issues were raised in health and safety section,

such as occupational health examination etc. Not Closed: The legal and amfori BSCI requirement on health and safety was

not implemented effectively, and lead to some issues were raised in health and safety section. Please refer to BSCI PA 7.1.

Previous Finding 2: Finding: The main auditee partially respected this principle because the factory did not provide pre-job on-

the job and off-job occupational health examination to the workers who contacted occupational hazards. Closed: The factory

provided pre-job, on-the job and off-job occupational health examination to the workers who contacted occupational hazards.

And the factory provided health examination reports for review. This finding was placed under 7.3 in the previous report
AURAIEAS 1: WEZASSEREZAEN, BRI xE#HMamfori BSCIE@BEREAEMNERRITAEL, SHERTEH
EEIEE (GBI FER) £, KokE: I xbE#iflamfori BSCliE@BER A EMNERBITAIL, SHREEREH
EEIE#E, ESEBSCIPATA giRiafim 2: I KELETZEN, BAT &EHEMIRVRFEENR T LA
ERMBIRERREG, BogE: I AMEREEENRTRHAT AR, ERMBIRIRVREG, HFRET A0REHE
B, & ZIBRDREZREPATS

Previous Finding: The shipping platform was not equipped with a protective fence, and the height was about 1.2 meters. Not

Closed: Part of shipping platform was not equipped with a protective fence, and the height was about 1.2 meters. Please refer

to BSCI PA 7.11 and the Safety Requirements for Fixed Steel Ladders and Platform — Part 3: Industrial guardrails and steel

platform, 4.1.1. Remark: the finding was cited under PA 7.17 in previous audit.
FURAIAS: HEFEEERERPE, BEAN1.2K, KE: BHLURTFELERERPE, BEYN1.2K, ESE
BSCIPA7T. 1M (BIERNERFERLER_F3HHD: TUHPEFRNTFAGB 4053.3-2000) 5£4.1.1% & a0
IREEARIEPA 717

Previous Finding 1: Finding: The main auditee partially respected this principle because The exhaust system of about 11
soldering positions was damaged. Closed: Based on onsite observation, all exhaust system of soldering positions was good.
Previous Finding 2: One lift platform in raw material warehouse was not equipped with interlocking device. Not Closed: One lift
platform in raw material warehouse was not equipped with interlocking device. Please refer to BSCI PA 7.17

AURBER 1. T REDETFZERN, BANI M HERUNMXRSGRT. B5E: RIBNHNE, FMEEHRUNHR
NAFERIERE. AUREER 2. EHEe—aAFISERELZSEKMUEE. XE RN aABRIRERER 2K

®E, F5HFBSCIPA7.17

Remark: No kitchen or canteen was provided by the factory and employees were eating outside freely.
&1 I RBRMETFNEESRT, RTEBEEINEIZIR.

Remark: No transportation was provided to workers.
&1 I 2BNRTREERS.

Remark: No dormitory in the factory.

& I RBENRIRHEES.

PA 13: Ethical Business Behaviour

Previous Finding: Finding: The main auditee partially respected this principle because the factory had established procedures
for business ethics, but the factory did not conduct risk assessments for unethical business practices. Closed: The factory
conducted risk assessments for unethical business practices. And the factory provided risk assessment record.
BURIAIAR: T RT2EFZEN, EAT BTl EENERXY, B ZEXNFEENELITA#HITXIT
f, BofE: I XWRERNEWATRMT 7 XEITE, HRET XEITHIER,
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